
Can you do it all?

There is no question that the pressure on young women to choose between a 
career and a family has increased considerably in recent decades, evidenced by the 
rise of the term: “Mommy Wars.” The words represent the sometimes bitter clash 
between stay-at-home moms and moms who work outside the home; as 2013 begins, 
both sides add to their arsenals and level their arguments against one another in a 
conflict that is not only sometimes confusing to teenage girls but also increases the 
pressures and frustrations they face as young women in the 21st century.

From the perspective of many stay-at-home moms, professional working mothers 
are not able to devote enough time to raising their children properly. On the other 
hand, some employed mothers believe that juggling work and raising children is not 
only possible, but good role modeling as well.

According to the author of the book “Mommy Wars,” Leslie Morgan Steiner, "The 
tension between working and at-home moms is real. But the worst mommy war is 
the one that rages inside each mom’s head as she struggles to feel good about being 
a mom – no matter what her choices about work."

The dynamic interrelationship of work and family life is difficult; the positive 
and deleterious aspects of any decision force women to make sacrifices on both sides. 

Now, more than ever, the work world has become progressively more taxing, with 
the expectation of longer work days, even extended to work done during vacation. 
For mothers, this new dynamic makes it more difficult to maintain a full-time job 
and a family. 

“I gave up work while I was pregnant because I was a realtor and had to drive 
around, which made me nauseous. I thought maybe that being big and trying to 
show homes would be difficult, so I just kind of quit,” said Connie Cannon, Kierston 
Cannon’s (10) mother. Connie returned to real estate a few years ago after a 17-year 
period during which she stayed at home to take care of her children. Connie feels 
that the transition back into the workplace was relatively smooth and now  places 
priority on her children. 

Like Connie, Lisa Callender, a TPHS English 
teacher, took a seven-year hiatus from teaching to 
stay home and take care of her children. She had just 
moved to California from London to accommadate 
her husband’s career, when she decided being a stay-
at-home mother was the best option for her family at 
that time. 

“I taught before I had children, I taught while 
I had children and I worked while I had a baby in 
England,” Callender said.  “I found it was difficult to 
manage, and I knew having more children would be 
even more difficult.”

The challenge of juggling work and children is one 
that intimidates young women like Jessica Perron 
(11), whose mother worked when Jessica was younger, and who has experienced the 

complications of raising children while working outside the home.
“There just isn’t enough time in the day,” Perron said. “If 

you leave in the morning and come home at night, your kids 
are already asleep. That’s when they’re up and you’re not 
around. I just think it’s the actual physical amount of time; 
you just can’t do it all,” 

The intention to have children deeply affects women’s 
career choices; Connie was unable to maintain a full-time 

job because her children finished school at 2 p.m. and 
her husband was working. No one could have  picked 

them up if she had been working.
However, opting out of a career to take care of 
family is not an option available to all; many 

women must continue working to support 
their families financially. 

According to a survey conducted 
by ForbesWomen, 84 percent of 
employed women and 66 percent of 

stay-at-home mothers consider being 
able to stop work to raise children a 

financial luxury. 
“There were points that I wish we had 

more money and lived in a nicer house,” Connie 
said. “We had to go off one income. I had to shop 
at different stores. ”

Some factors of the decision to work outside or 
inside the home are influenced by the amount of 
outside support available. In England, Callender 
had resouces not available in California. She was 

able to take a five-month paid maternity leave In 
England, whereas in California, schools only provide 
six weeks of leave which was one of the reasons 
Callender decided not to return to work right away 
when she moved to San Diego. 

“Initially [I didn’t go back to work] because I had 
to get my California’s teacher’s license, so I wasn’t 
licensed,” Callender said. “[But] child care is so 
expensive, so it seemed silly to me to work to pay 
someone else to raise my children.”

The issue of employers not providing employed 
mothers with enough resources plays a role in the 
structuring of young women’s futures. According 
to Perron, the reality of an unsupportive 
environment for women raising young children 
acts as a strong influence in her decision to place 
her career on the backburner. 

“If you have a minimum wage job, you’re going 
to have to have a nanny [because you are working 

long hours],” Perron said. “You make 10 bucks an 
hour and you pay the nanny 10 bucks an hour; you 

might as well be home with your kids.” 

While stay-at-home mothers take on a multitude of household and child-rearing 
responsibilities, many join volunteer organizations as well, to be involved in their 
children’s educations and to have outlets outside the home.

“I started getting antsy and by the time my baby was three, I could put her into 
nursery school and I just wanted to get back to my career,” Callender said. “It’s hard 
being a stay-at-home mom, being around young children constantly, 
feeling as though you have no mental stimulation.”

According to the ForbesWomen survey, “me” time is the largest 
sacrifice of both professional and at-home moms, 
and 63 percent of employed mothers, and 
78 percent of stay-at-home mothers spend 
less than $100 per month on themselves.

“It was really nice [going back to work]. 
It felt like I was finally ‘me,’ not just their 
mother. I liked having my own money and I 
had a sense of freedom,” Connie said.

Ultimately, however, the choice to stay 
at home for both Connie and Callender was 
a personal one. Before she was pregnant, 
Connie had always believed that she 
would put her children in daycare, but 
once the children were born, she “just 
couldn’t get away” from them. Once they 
were in high school and could drive, she returned to work with the reassurance that 
they would be all right without her at home. 

Among the factors that influence young women in their decisions concerning 
the future is society’s portrayal of employed and stay-at-home mothers – and the 
stereotypes those portrayals perpetuate and promote. 

“A lot of the stay-at-home moms do a lot of things, 
so sometimes I miss out on a lot of things because I’m 
a working mom,” Callender said. “So sometimes I do 
feel that I’m looked at a little differently. But overall, 
it’s okay.”

Regardless of some young women's personal 
preference for working outside the home or working 
exclusively at home raising children, the depictions 
of mothers in pop culture are unfair and outdated 
to them. Kierston feels the stereotypes promoted in 
movies and television are skewed. 

“I think that [associating women and the kitchen] 
is completely stereotypical because I think that men 
can also be in the kitchen and work at home and take 

care of the kids,” Cannon said. “Mothers have always 
been stereotyped to take care of kids.”

However, others believe that the stereotype 
has no influence over women’s futures.

“I’m not really offended by [the stereotype]. 
It’s culture; it’s the culture of the country,”  
Minji Kim (11) said, “That’s what [the role 
of women] was. It takes a while for things to 
change and people to get used to them.” 

The struggle for young women to 
anticipate the ramifications of career 
choices is a real one. 

“So they want to be a nurse, or a 
scientist, but they don’t realize how 
many hours go into that. If they 
want to have a family too, how are 
they going to compensate for that?” 
Callender said. “It’s something girls 
should think about. Unfortunately, 
in today’s world, women still think 
about it more than men. I think 
they should definitely think about 
that when they go off to college.”

An important influence on a 
young women’s career and family 
choices is their own family of 
origin and the choices their own 
mothers made. 

“I grew up in an environment 
more career-oriented. That 
just makes me want to have a 
family more,” Amy Ni (10) said. 

Kim was raised by a stay-
at-home mom and “can see 
how much an influence the 
mother has on her child.” Kim 
has many friends who were 
brought up by nannies and 
feels her relationship with 
her mother is better than her 
friends’ relationships with 
their mothers.

While the Mommy Wars have 
been waged since the 1970s, the choice 
to have a career or raising children or 
perhaps finding a happy medium, is 
contingent upon many more factors 
than just “working versus babies” and 
is a choice that ultimately lies with the 
woman, perhaps a partner, and what 
works best for all concerned.

By Sarah Brown and Charu Sinha 

For years, women had to choose between having a career and raising a family, 
and employed mothers still struggle to find the perfect balance.
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You can’t do it all.
Jessica Perron (11)
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*from an informal poll of 108 female tphs students


